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The Institution has a prescribed code of conduct for students,
teachers, administrators and other staff and conducts periodic
programmes in this regard.
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Summary-Sheet

Criteria 7 — Institutional Values and Best Practices
Key Indicator 7.1 Institutional Values and Social Responsibilities
Metric 7.1.10: The Institution has a prescribed code of conduct for students,

teachers, administrators and other staff and conducts periodic
programmes in this regard.

1.The Code of Conduct is displayed on the website

2.There is a committee to monitor adherence to the Code of Conduct
3.Institution organizes professional ethics programmes for students,
teachers, administrators and other staff

4.Annual awareness programmes on Code of Conduct are organized

The Institution has a prescribed code of conduct for students, teachers, administrators and other staff and
conducts periodic programmes in this regard.

1.The Code of Conduct is displayed on the website

2.There is a committee to monitor adherence to the Code of Conduct

3.Institution organizes professional ethics programmes for students, teachers, administrators and other staff
4.Annual awareness programmes on Code of Conduct are organized
Selected Option for the above measures

A

Any 4 or all of the above

Note:
Since all supporting documents for this metric exceeds the upload limit of 5SMb, hence we have
hosted the scanned documents as per SOP on institutional website on the following links.

Description Relevant link

1) Link of code of conduct redirecting to website is given.
(Appendix-I)

2) Committee details and its monitoring mechanism i
attached.
(Appendix-II)

3) Detailed report of Program on " Professional Ethics " is https://dpvipracollege.in/wp-
attached. content/uploads/2022/04/7.1.10.pdf

(Appendix-III)

4) Detailed report of " Annual Awareness Programmes on|
Code of Conduct is attached.
(Appendix-IV)
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Link for Code of Conduct of Teachers & Students

https://dpvipracollege.in/code-of-conducts/
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OFFICE OF THE PRINCIPAL

D.P. VIPRA COLLEGE, BILASPUR (C.G.)

Phone No :07752-424497 E-mail : dpvipracollege@gmail.com

Date: 08.07.2016

Office Order

To maintain discipline in the college and to maintain regular code of conduct a
Discipline/Code of Conduct Committee is constituted with the following

members.

S.No. Name Designation Signature

1. Dr. K.K. Sharma CO_Ordinator W/-—"
2. | Dr. M.L. Jaiswal Member __%\O.@_Q L

3. | Dr. M.S. Tamboli Member
Member

4. Dr. Renu Nayar

5. Dr. Khagendra Soni _, Member (Tl

W

: i
. i L
4
6. | Dr. Abha Tiwari Member ;Ck/,/\/‘ ?
li=1

T Prof. Shriti Somvanshi Member / /

8. | Prof. Jayant Roy Member J/L‘{

9. | Prof. Kiran Dubey Member

RINCIPAL 5
D.P. VIPRA COLLEGEZ”
Py &€ 45
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OFFICE OF THE PRINCIPAL

D.P. VIPRA COLLEGE, BILASPUR (C.G.)

Phone No :07752-424497 E-mail : dpvipracollege@gmail.com

Date : 06.08.2016

Notice

A meeting regarding Discipline/Code of Conduct Committee is scheduled on

8th of August 2016 by 12:00 p.m. at the Principal office.

Agenda of the meeting:

1. Introduction of the committee.
2. Discussion regarding how to maintain discipline in college campus.

37 Issues with the permission of the Chair person.

You are requested to make it convenient to attend the meeting.

Bilaspur (C.G.&& &

&-
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OFFICE OF THE PRINCIPAL

‘* D.P. VIPRA COLLEGE, BILASPUR (C.G.)

Phone No :07752-424497 E-mail : dpvrpracoﬂege@gmd com

Date: 08.08.2016

Attendance

S.No. Name Signatur
.-lvzlv

L. | DEKK. Sk Lnd

2. | Dr. M.L. Jaiswal W
3. | Dr.M.S. Tamboli /

4. | Dr. Renu Nayar

5. | Dr. Khagendra Soni T, 9/

6. Dr. Abha Tiwari

a '\ S
7. | Prof. Shriti Somvanshi 7%
=

8. Prof. Jayant Roy

9. | Prof. Kiran Dubey '\ T

PRINCIPAL
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OFFICE OF THE PRINCIPAL

D.P. VIPRA COLLEGE, BILASPUR (C.G.)

Phone No :07752-424497 E-mail : dpvipracollege@gmail.com

Date : 08.08.2016

Minutes of Meeting

Agenda 1 : Introduction of committee.

Resolution: All members gave their self introduction. Dr.K.K. Sharma gave overview

about roles and responsibilities of the committee.
Agenda 2 : Discussion regarding how to maintain discipline in college campus.

Resolution : Committee discussed about how to maintain discipline in the college
campus. Dr. K.K. Sharma the chair person of the committee advised to seek help of

the student council in this regard.
Agenda 3 : Issues with the permission of the Chair.

Resolution : As there were no other issues to discuss, the meeting was concluded with

the vote of thanks.

£

D.P. Vipra College &
Bilaspur (C.G,)5 & .
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OFFICE OF THE PRINCIPAL

D.P. VIPRA COLLEGE, BILASPUR (C.G.)

Phone No :07752-424497 E-mail : dpvipracollege@gmail.com

Action Taken Report of Meeting held on Monday, 08.08.2016

S.No. | Resolution in the Meeting | Action Taken for Implementation &
Outcomes

NIL

PRINCIPAL 4)““

D.P. VIPRA CO

BILASPUR (:::‘@Q%gft




OFFICE OF THE PRINCIPAL

D. P. VIPRA COLLEGE, BILASPUR(C.G.)

Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege(@gmail.com
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Date- 05/07/2017
. Office Order

To maintain discipline in the college and to maintain regular code of conduct a Discipline/Code
of Conduct Committee is constituted with the following members:

Sr. No. Name Designation Signature
1. | Dr.K.K. Sharma Co-ordinator NAW ——
2. Dr. M. L. Jaiswal Member DSy .
3. Dr. M. S. Tamboli Member .
4. Dr. Renu Nayar Member \q/
5. Dr. Khagendra Soni Member A
6. Dr. Abha Tiwari Member (-
7. | Prof. Shriti Somvanshi Member /4 i
8. Prof. Jayant Roy Member }fv
9. | Prof. Kiran Dubey Member [L—7

oo’ -
v{ (PRINC;PAL

D. P. VIPRA COLLEGE

BILASP%G.)

Ei R ACE IEBINR)
Rrarergx (8.71.)
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Accredited “A” by NAAC, ISO- 9001 2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege. in, Email- dpvipracollege@gmail.com

Date:-05/09/2017

Notice

A meeting regarding Discipline/Code of Conduct Committee is scheduled on 8" of
September 2017 by 3:00 p.m. at the Principal Office.

Agenda of the meeting:

1. Overview upon the functions and objectives of the committee
2. Discussion on how to creating awareness to prevent mishappening in the college

campus.

You are requested to make it convenient to attend the meeting.

/}U‘g V)?f
PRINCIPAL
D. P. VIPRA COLLEGE

. BILASPUR (C.G.)
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1 OFFICE OF THE PRINCIPAL

D. P. VIPRA COLLEGE, BILASPUR(C.G.)

Accredited “A” by NAAC, IS0O-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmuil.com

) | | 08.09.2017

Attendance H
S. No. | Name Signature ,‘ 8
1. | Dr. K. K. Sharma PPN —T i
2. | Dr. M. L. Jaiswal !
3. | Dr. M. S. Tamboli *
4. | Dr. Renu Nayar 2
5. | Dr. Khagendra Soni £
6. | Dr. Abha Tiwari
7. | Prof. Shriti Somvanshi
8. | Prof. Jayant Roy {
. 9. | Prof. Kiran Dubey
i’
, |
\ 3
3/ i
PRINCIPAL :
D.P. VIPRA COLLEGE | |
BILASPUR (C.G.) L
A0 Ry weRmem
R (9.7.) .
|
1
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OFFICE OF THE PRINCIPAL

D. P. VIPRA COLLEGE, BILASPUR(C.G.) '

Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

S LR I 9
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08.09.2017 |

Minutes of Meeting

%
Agenda 1. Overview upon the functions and objectives of the committee. l i
Resolution:

All members given their self introduction. Dr. K. K. Sharma gave overview about roles
and responsibilities and fuctions of the committee.

Agenda. 2. Discussion on how to creating awareness to prevent mishappening in the college
campus.

Resolution:

Committee discusssed regarding the compliances of the regulations régarding Students’

discipline. The committee decided to make the students aware about the rules and regulations

s T AT s PN et

that they should follow to maintain disciplined environment in college campus.

As there were no other issues to discuss, the meeting was concluded with the vote of thanks.

%{INCIPAL

D.P. VIPRA COLLEGE
BILASPUR (C.G.)
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OFFICE OF THE PRINCIPAL

D. P. VIPRA COLLEGE, BILASPUR(C.G.)

*Accredited “A” by NAAC, ISO-9001:2015 Certified

Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

Action Taken Report of Meeting held on Friday, 08/09/2017

Sr. No.

Resolution in the Meeting

Action Taken for Implementation

& Outcomes

NIL

@N 2 0,87
' PRINCIPAL
D. P. VIPRA COLLEGE
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OFFICE OF THE PRINCIPAL

D. P. VIPRA COLLEGE, BILASPUR(C.G.) i

Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

To maintain discipline in the college and to maintain regular code of conduct a Discipline/Code ?
of Conduct Committee is constituted with the following members:

Office Order

Date- 09/07/2018

Sr. No. Name Designation Signature
1. Dr. K. K. Sharma Co-ordinator ANNVN_——
2 Dr. M. L. Jaiswal Member e —
3. Dr. M. S. Tamboli Member X
4. | Dr. Renu Nayar Member e i §
5. | Dr. Khagendra Soni Member L
6. | Dr. Abha Tiwari Member O AT
7. | Prof. Shriti Somvanshi Member T e
8. Prof. Jayant Roy Member o
9. Prof. Kiran Dubey Member ]

PRINCIPAL
D. RYIPRA COLLEGE

BILA%C.G.)
.. e
Ry (9.7.)
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D. P. VIPRA COLLEGE, BILASPUR(C.G.)

Accredited “A” by NAAC, IS0-9001:201S Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege(@gmail.com
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Date:-20/08/2018
Notice

A meeting regarding Discipline/Code of Conduct Committee is scheduled on 24™ of

August 2018 by 2:30 PM in Principal office.
|

Agenda of the meeting: t
i

1. Discussion upon rules and regulations that should be followed.

2. I.s._jsl"ues with the permission of the Chairman.

You are requested to make it convenient to attend the meeting.
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Accredited “A” by NAAC, ISO- 9001 2015 Certified

Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

24/08/2018}

Attendance
S.No. | Name Signaturg
1. |Dr.K.K. Sharma NNIN —T
2. | Dr. M. L. Jaiswal WL
3. | Dr. M. S. Tamboli -
. 4. | Dr. Renu Nayar \L(/
5. | Dr. Khagendra Soni o
6. | Dr. Abha Tiwari C
7. | Prof. Shriti Somvanshi
8. | Prof. Jayant Roy
9. | Prof. Kiran Dubey Jv—1

-
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. OFFICE OF THE PRINCIPAL

D. P. VIPRA COLLEGE, BILASPUR(C.G.)

Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

24/08/2018

Minutes of Meeting

All the committee members introduced themselves and an overview was given about the

roles and responsibilities of the committee.

Agenda. 2. Discussion upon rules and regulations that should be followed.

Resolution:
Committee discusssed that all the mentors of the students must interact with their allotted

atmosphere in college campus.

Agenda 3. Issues with the permission &f the Chair.

Resolution:

all the present members.

. ,
0 cWMéV

| Rrowege (w.1.)

As there were no other issues to discuss, meeting was concluded with vote of thanks to

students and instruct them to be in discilpine and follow the guidelines to maintain peaceful |
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478, D.P. VIPRA COLLEGE, BILASPUR(C.G. )
Accredited “A” by NAAC, IS0-9001:2015 Certified
”" Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

_1 Action Taken Report of Meeting held on Friday, 24/08/2018

Sr. No. Resolution in the Meeting Action Taken for Implementation

& Outcomes

= NIL

PyPRINé%PA{zT J
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OFFICE OF THE PRINCIPAL

D. P. VIPRA COLLEGE, BILASPUR(C.G.) |

Accredited “A” by NAAC, IS0-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

Date- 03/07/2019
Office Order

To maintain discipline in the college and to maintain regular code of conduct a Discipline/Code }
of Conduct Committee is constituted for the session 2019-20 with the following members:

Sr. No. Name Designation Signature ‘
1. |Dr.K. K. Sharma Co-ordinator AN —
2. | Dr. M. L. Jaiswal Member R_— i
3. | Dr.M.S. Tamboli Member N
4, Dr. Renu Nayar Member \Q/ %
5. | Dr. Khagendra Soni Member A~ !
6. | Dr. Abha Tiwari Member CXo i
7. | Prof. Shriti Somvanshi Member s |
8. | Prof. Jayant Roy Member ; |
| 9. | Prof. Kiran Dubey - Member ")
| \
| ¢
| y \ @\@w’
| PRINCIPAL

D. P. VIPRA COLLEGE
BILASPUR (G.G.)

.. Ry wEfeew
Rrarege (8.7




OFFICE OF THE PRINCIPAL

D. P. VIPRA COLLEGE, BILASPUR(C. G)

Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege(@gmail.com
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Date:-24/09/2019
Notice

A meeting regarding Discipline/Code of Conduct Committee is scheduled on 28"}
September 2019 by 01.00 at Principal Office. ;

Agenda of the meeting:

1. Introductory session.

2. Discussion to maintain discipline in college.

You are requested to make it convenient to attend the meeting.

~
. D
(et Ne )
PRINCIPAL
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BILASPUR (C.G.)
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OFFICE OF THE PRINCIPAL

- D.P. VIPRA COLLEGE, BILASPUR(C.G.) _

. " Accredited “A” by NAAC, IS0-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmuil.com

} 28/09/2019
| Attendance
| S.No. | Name Signature
; 1. | Dr.K, K. Sharma _ M\W\\’ —
| %{ 2. | Dr. M. L. Jaiswal M 0_—
‘ \ 3. | Dr. M. S. Tamboli R
[ 4. | Dr. Renu Nayar N\
i 1 5. | Dr. Khagendra Soni L r—
| ) 6. | Dr. Abha Tiwari rXT
| | 7. | Prof. Shriti Somvanshi uﬂ%
| { 8. | Prof. Jayant Roy ,D/:j
‘ 9. | Prof. Kiran Dubey v

PRINCIPAL
D. P. VIPRA COLLEGE

BILASP%G.)

..~y wefET
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OFFICE OF THE PRINCIPAL

NS~
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= Accredited “A” by NAAC, IS0-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

28/09/2019 |

Minutes of Meeting ;

ottt

Agenda 1. Introductory session.
Resolution:

2

All the members given their self introduction and discussed about the functions and
objectives of the committee

Agenda. 2. Discussion to maintain discipline in college.

Resolution:

Dr. K.K. Sharma, the Chair Person of the committee advised to all the members that the

rules and regulations regarding discipline must be followed strictly and if any mishappening will
be found in the campus an immediate action must be taken.

As there were no other issues to discuss, meeting was concluded with vote of thanks to
all the present members.
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OFFICE OF THE PRINCIPAL

D. P. VIPRA COLLEGE, BILASPUR(C.G.)

Accredited “A” by NAAC, IS0-9001:2015 Certified

Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

Action Taken Report of Meeting held on Saturday, 28/09/2019

Sr. No.

Resolution in the Meeting

Action Taken for Implementation

& Outcomes

NIL

PRINCIPAL
D. P. VIPRA COLLEGE
BILASPUR (C.G.)
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OFFICE OF THE PRINCIPAL

D. P. VIPRA COLLEGE, BILASPUR(C.G.)

Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

Date- 16/07/2020
. Office Order

To maintain discipline in the college and to maintain regular code of conduct a Discipline/Code
of Conduct Committee is constituted for the session 2020-21 with the following members:

Sr. No. Name Designation Signature
1. |Dr.K. K. Sharma Co-ordinator d NN —
2. | Dr. M. L. Jaiswal Member _ O
3. | Dr.M.S. Tamboli Member \
4, | Dr. Renu Nayar Member -
5. | Dr. Khagendra Soni Member /4/-/
- ; 6. | Dr. Abha Tiwari Member ¢ m
7. | Prof. Shriti Somvanshi Member o
il 8. | Prof. Jayant Roy Member | sl
9. | Prof. Kiran Dubey Member <
o y
- p@‘ﬁ/
O )
PRINCIPAL
D. P. VIPRA COLLEGE
BILASW.G.)
.90 Riy wefer
frareg (8.7.)
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OFFICE OF THE PRINCIPAL

D. P. VIPRA COLLEGE, BILASPUR(C.G.) .

Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

% Date- 01/09/2020

Declaration

Due to Covid-19 Pandemic no meeting was scheduled during the session 2020-21 .

CIPAL
D. P. VIPRA COLLEGE
BILASPUR (C.G.)
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REPORT OF PROFESSIONAL ETHICS
PROGRAMS CONDUCTED




D.P, VIPRA COLLEGE, BILASPUR (C.G.

“VALUES, MORALS & ETHICS
Q - ORGANIZED BY : IQAC

DATE : 25/03/2017

By
DR. DURGA BAJPAI
GOVT, PATALESHWAR COLLEGE
MASTURI, BILASPUR (C.G.)




OFFICE OF THE PRINCIPAL

D.P. VIPRA COLLEGE, BILASPUR(C.G.)

Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege/@gmail.com

Date: 10.03.2017

To,

Dr. Durga Bajpai

Dept. of Sociology

Govt. Pataleshwar College
Masturi

Bilaspur(C.G.)

Respected Madam,

We feel pleasure to invite you as a resource person in one day lecture on
“Values, Morals and Ethics™ which is organized by IQAC, D. P. Vipra College,
Bilaspur(C.G.) on 25.03.2017 by 12:00p.m.

Kindly confirm our invitation at your earliest convenience.

. . Principal
D.P. Vipra College
Bilaspugi €@
2 T @




OFFICE OF THE PRINCIPAL

D.P. VIPRA COLLEGE, BILASPUR(C.G.)

Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

Date: 11.03.2017

NOTICE

A lecture on “Values, Morals &Ethics™ is going to be organized by IQAC on
25.03.2017 at 12:00pm. All the professor and students are requested to attend the

programme.
[

rincipalt /
D.P. Vipra College
Bilaspup{C:G.)
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OFFICE OF THE PRINCIPAL

5 D.P. VIPRA COLLEGE, BILASPUR(C.G.)

Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege'@gmail.com

Ref. No./..éz./2016 Bilapur Date : 25.03.2017

Academic Year : 2016-17

Activity ! Lecture on “Values, Morals and Ethics”

Date of activity : 25.03.2017, 12:00 p.m.

Place : D. P. Vipra College Bilaspur (C.G.)

Organized by : IQAC

O Participants Count 2 112

Resource Person : Dr. Durga Bajpai,Asst.Prof.,Govt.Pataleshwar College
Masturi Bilaspur (C.G.)

Objective ] To understand the moral values that ought to gude the
Profession

A lecture on “Values, Morals and Ethics” was organized by IQAC. Dr. Durga Bajpai
Asst. Prof. Govt. Pataleshwar College, masturi Bilaspur (C.G.) was invited as a
speaker. She explained the differences between values, morals and ethics. Morals and
ethics might sound the same but are different. Morals are context-specific while ethics
are more defined and coded, especially in the modern age where a plethora of ethics

exist at the social and professional levels.

D.P. Vipra College
Bilaspur fC.G.}



Dr. R.R. Banerjee

Head, Department of Hindi
Govt. Navin College Baloda
Janjgir-Champa (C.G.)




m N OFFICE OF THE PRINCIPAL

S D.P. VIPRA COLLEGE, BILASPUR(C.G.)

Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

Date: 19.01.2018

>®

To,
Dr. R. R. Banerjee
Head
Dept. of Hindi
Govt. Navin College
Baloda (Janjgir Champa)
Bilaspur (C.G.)
Respected Sir,
We are pleased to invite you as a resource person in one day lecture on "“ITHATRI®
Afwdr SR AR Hed" which is organized by IQAC, D. P. Vipra College, Bilaspur (C.G.) on
28/01/2018 by 11:30am.
Kindly confirm the proposed date at your convenience. Looking forward for your
response.
) : Pr1h01pal
D.P. Vipra Colleg\
Bllaspur (C@'P)TX
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Accredited “A” by NAAC, IS0-9001:2015 Certified
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Date: 20.01.2018

NOTICE
A lecture on "ETIS Afcremdr iR AT &3 is going to be organized by IQAC

>9

on 28.01.2018 at 11:30am. All the professor and students are requested to attend the
programme.

\ \ NN \ \
Principal

D.P. Vipra College™

| Bilaspur (C.,Q\gg‘?»k
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&, D.P. VIPRA COLLEGE, BILASPUR(C.G.)

Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege a.gmail.com

Ref. No./(3./2017 Bilapur Date : 28.01.2018

Academic Year : 2017-18

Activity : Lecture on “SEIId AfdHAT R AFGY Heg”

Date of activity - 28.01.2018, 11:30 a.m.

Place ; D.P.Vipra College Bilaspur(C.G.)

Organized by : IQAC

Participants Count : 105

Resource Person : Dr. R.R. Banerjee Govt. Navin College, Baloda
(Janjgir Champa) Bilaspur (C.G.)

Objective : To creat awareness,conviction and commitment to
values for improving the quality of life through
Education.

A lecture on “=TqHI¥G Afdewar 3R AMG o was organized by IQAC. Dr. R.R.
Banerjee Govt. Navin College, Baloda(Janjgir Champa) was invited as a speaker. He
beautifully explained that professional ethics and human values are complementary to
each other. Whereas human values convey personal conviction, ethics describe the

accepted principles and standards of conduct about moral duties and virtues as applied

to an organization.

HATE
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“BUSINESS & ETHICS"
ORGANIZED BY . IQAC

DATE -09.02.2019

BY_
DR. SHARAD DEWANGAN
DR, BHANWAR SINGH PORTE
GOoVT. COLLEGE, PENDRA, BILASPUR (C.G.)
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To,

Dr. Sharad Dewangan
Asst. Prof.,
Dept. of Commerce

D. Bhanwar Singh Porte Govt. College
Pendra

Bilaspur (C.G.)

Respected Sir,

Date: 01.02.2019

With due regards, you are requested to accept our invitation as a resource person in

one day lecture on “Business and Ethics” which is organized by IQAC, D. P. Vipra College,

Bilaspur (C.G.) on 09-02-2019 by 11:00am.

Kindly confirm the proposed date at your convenience.

Principal
D.P. Vipra College

Bilaspu.h‘{glé,‘v.)

3. 9. Ry vl
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Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

Date: 02.02.2019

NOTICE

A lecture on “Business & Ethics” is going to be organized by IQAC on 09.02.2019

at 11:00am. All the professor and students are requested to attend the programme.

A

’ Principal
D.P. Vipra College
Bilaspur (C.G.)

.9 R wefe
g- Rrrege (8.71.)
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= D.P. VIPRA COLLEGE, BILASPUR(C.G.)

Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege d gmail com

Ref. No./.(}./2018 Bilapur Date : 09.02.2019

Academic Year : 2018-19

Activity - Lecture on “Business and Ethics”

Date of activity : 09.02.2019, 11:00 a.m.

Place : D.P.Vipra College Bilaspur(C.G.)

Organized by : IQAC

Participants Count : 115

Resource Person : Dr. Sharad Dewangan, Dr. Bhanwar Singh Porte

Govt. College, Pendra Bilaspur (C.G.)
Objective : To improve motivation among employees and

Customer perception

A lecture on “Business and Ethics” was organized by IQAC. Dr. Sharad Dewangan
Dr. Bhanwar Singh Porte Govt. College, Pendra Bilaspur (C.G.) was invited as a
speaker. He discussed about the major ethical issues that business faces today. He
said that ethical behavior in a business environment is conducting the organization’s

activities in a way that is consistent with what the society embraces to be good values.

Principal
D.P. Vipra College
Bilaspyr#fG.)
.4 R wefered
Rysray (8.7.)




D.P. VIPRA COLLEGE,
BILASPUR (C.G.)

"Ethics in the Workplace”

Organized By - IQAC
Date - 29 Feb 2020

By -
Dr. AK. Thakur

Head, Dept. of Mathematics
Dr. C.V. Raman University
Kota, Bilaspur (C.G.)
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Date: 20.02.2020

To,

Dr. A.K. Thakur

Head

Dept. of Mathematics

Dr. C.V.Raman University, Kota
Bilaspur (C.G.)
Respected Sir,

We are pleased to invite you as a resource person in one day lecture on “Ethics in the

workplace” which is organized by IQAC, D. P. Vipra College, Bilaspur (C.G.) on 29.02.2020 by
11:30am.

Kindly confirm the proposed date at your earliest convenience.

/ Prfnmpal
D.P. Vipra College
Bllasp%?ﬁ}.)
.9y werfqaen
Rremagy (9.7.)




OFFICE OF THE PRINCIPAL

| D.P. VIPRA COLLEGE, BILASPUR(C.G.)

Accredited “A” by NAAC, IS0-9001:2015 Certified
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Date: 22.02.2020

NOTICE

A lecture on “Ethics in the workplace” is going to be organized by IQAC on
29.02.2020 at 11:30 am. All the professor and students are requested to attend the

programme.

L

Principél |
D.P. Vipra College
Bilasplﬁrgﬁ!qG.)
&.9.Rw werfrerem
Barage (5.7.)
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Ref. No./£../2019 Bilapur Date :29.02.2020

Academic Year : 2019-20

Activity : Lecture on “Ethics in the workplace”

Date of activity : 29.02.2020, 11:30 a.m.

Place : D.P.Vipra College Bilaspur(C.G.)

Organized by : IQAC

Participants Count : 138

Resource Person : Dr. A. K. Thakur, Dr. C. V. Raman University, Kota,
Bilaspur (C.G.)

Objective : To promote teamwork and cooperation.

A lecture on “Ethics in the workplace” was organized by IQAC. Dr. A. K. Thakur, Dr.
C. V. Raman University, Kota, Bilaspur (C.G.) was invited as a speaker. He explained
that ethics in the workplace is very important thing to have. Without a sense of
ethicality in the workplace there are many things that could go wrong. Also he said
the workplace is a place that you should show respect and dignity, and a deeper sense
of ethics is very important in order to uphold these senses of morality.

- ‘13’:ri'ncipalk‘T
D.P. Vipra College
BilaspwEd.G.)
.6 fw wefETd
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D.P. Vipra College, Bilaspur (C.G.)

“Professional Ethics”

Date
11-05-2024 Organized by : IQAC

BY -
DR. SANJEEV K. SHARMA
(PRINCIPAL)
P.N.S. COLLEGE, BILASPUR (C.G.)
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Ref. No.//--*= -/202 | Bilaspur, Date 08.05.2021
To,

Dr. Sanjeev Kumar Sharma,

Principal,

PNS College,
Bilaspur, (C.G)

Sir

We are pleased to inform you that you have been invited as a resource person in one day lecture
on “Professional Ethics™ has been organized by IQAC, D.P. Vipra College, Bilaspur, (C.G.) on
11.05.2021 by 11:00am.

Kindly confirm the proposed date at your earliest convenience. Looking forward for your favorable
response.

2

W Pﬁncipal
D.P. Vipra College,
Bilaspur (C.G.)
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Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

Ref. No.//-@--—/202l Bilaspur, Date 09.05.2021

NOTICE

An online lecture on,”Professional Ethics” is being organized by IQAC on 11.05.2021 at 11:00 am.
All the Professors and Students will have to join the link by the due date and time.

"/ Principal
D.P. Vipra College,
Bilaspur (C.G.)
PRINCIFAL
D.P. Vipra College
Bilaspur (C.G.)
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Ref. No./>=3---/2021 Bilaspur, Date 11.05.2021

Academic Year: 2020-2 1

Activity : Online Lecture on “Professional Ethics”
Date of Activity : 11.05.2021, 11:00am

Place : Online Mode

Organized by 1 1QAC

Participants Count : 125

Resource Person : Dr. Sanjecv Kumar Sharma, Principal, PNS College, Rilaspur (C.(3)
Objective : To make aware of ethical behavior and professionalism

A lecture on “Professional Ethics™ was organized by IQAC. Dr. Sanjeev Kumar Sharma, Principal,
PNS College, Bilaspur (C.G) was invited as a speaker. Ile explained the ethical behavior to be
maintained to foster the students with care and dignity because we are actually bearing a great social
responsibility to carve a responsible citizen. We require practicing value based ethica’["fﬁéhavior.;)
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YPrincipal
D.P. Vipra College, BSP(C.G)
PRINCIPAL
D.P. Vipra College
Bilaspur (C.G))




ANNUAL AWARENESS PROGRAM ON
CODE OF CONDUCT
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o

Date: 16.09.2019

NOTICE

IQAC D.P.Vipra College is organizing an annual awareness programme on
“Code of Conduct” headed by the principal of the college on 20.09.19 at 11:00am. All |

the professor and students are requested to attend the programme in smart classroom.

- Principal
D.P. Vipra College
Bilaspur (C.G.)

g -
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D.P. VIPRA COLLEGE, BILASPUR) C.G.)

Accredited “A” by NAAC, ISO-9001:2015 Certified
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Ref. No./..@?./ZO 19-20 Bilapur Date :20.09.2019

Academic Year : 2019-20

Activity :  Awareness Programme on “Code of Conduct”

Date of activity : 20.09.2019, 11:00 a.m.

Place : D.P.Vipra College Bilaspur(C.G.)

Organized by : IQAC

Participants Count i 57

Resource Person : Dr. Anju Shukla, Principal, D.P.Vipra College, Bilaspur
(C.G)

Objective : To explain exactly what conduct is expected of all

employees and the consequences if they act unethically.

A lecture on “Code of Conduct” was organized by IQAC, D.P Vipra College. During
the program Dr. Anju Shukla, Principal, D.P.Vipra College Bilaspur (C.G.) was the key
speaker. She elucidated that code of conduct clarifies an organization's mission, values
and principles, linking them with standards of professional conduct. The code
articulates the values the organization wishes to foster in leaders and employees and, in

doing so, defines desired behaviour.

- Prfnci\pal ‘
D.P. Vipra College
Bilaspur (C.G.)
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D.P, VIPRA COLLEGE, BILASPUR (C.G.)

“‘An Ideal Code of Conduct’

ORGANIZED BY ; IQAC

DATE : 25.01.2018

By :
Prof. R.L. Pandey
Asst. Professor
Govt. Navin College, Baloda,
Janjgir - Champa(C.G.)




eI | OFFICE OF THE PRINCIPAL

&4, D.P.VIPRA COLLEGE, BILASPUR(C.G.)

N *;;‘;1;3; ;,/ Accredited “A” by NAAC, ISO-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollege@gmail.com

Date: 19.01.2018

To,
Mr. R.L.Pandey
Dept. of Mathematics
M _ Govt. Navin College
‘ Baloda
Janjgir-Champa(C.G.)
Respected Sir,

It is a matter of pleasure to invite you as a resource person for annual
. awareness programme on “An Ideal Code of Conduct”, organized by IQAC, D. P. Vipra
College, Bilaspur(C.G.) on 25.01.2018 by 12:00p.m.

Kindly confirm our invitation at your earliest convenience. \
Principal
D.P. Vipra College

Bilaspur (C.G.)
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Date: 22.01.2018

NOTICE

A lecture on “An Ideal Code of Conduct” is going to be organized by IQAC on
25.01.2018 at 12:00pm. All the professor and students are requested to attend the

programme at 12:00 p.m. in smart classroom.

-ty

Prinéiﬂal
D.P. Vipra College
Bilaspur (C.G.)
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Ref. No./.$3./2017-18 Bilapur Date: 25.01.2018

Academic Year : 2017-18

Activity ; Awareness Program on “An Ideal Code of Conduct”
~ Date of activity H 25.01.2018, 12:00 p.m.
' Place i D.P.Vipra College Bilaspur(C.G.)
Organized by i IQAC
Participants Count : 45
Resource Person : Mr. R. L. Pandey, Asst.Prof., Govt.Navin College Baloda,
Janjgir-Champa (C.G.)
Objective : To maintain disciplined environment in the institute.

A lecture on “An Ideal Code of Conduct” was organized by IQAC. During the presentation Prof. R.
L. Pandey of Govt. Navin College, Baloda, Bilaspur (C.G.) was invited as a speaker. He explained
that an ideal code of conduct is a set of rules outlining the social norms and rules and responsibilities
or proper practices for an individual, party or organization. Related concepts include ethical, honor,
moral codes and religious law. A code can provide staff with comfort that the institute will support

them when they act according to the code and confidence that the decisions they make when they are

in line with the code.

"V Principal
“D.P. Vipra College

Bitgspur (C.G.)
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COPY OF MANNUAL FOR CODE OF
CONDUCT FOR

NON —GOVERNMENT ORGANIZATION
OF THE STATE







I COLLEGE CODE

! STATUTE No. 28 . ’ 7
j Part 1: Definitions and applicability : ' (
; 1. In this Statute unless there is anything repugnant in the subject or context

; (a) “Colicge” means an educational institution admitted to the privileges of :

i the University.

i .

1
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T
o F oundation SCelety” - means a body of persons, registered or %1
incorporated uncar any law for registration or Statutory incorporation, 1

which founds and maintains an educational institution admitted to or § ';

5 secking admisston to the privileges of the University and where the’ .,x"":," | y

* Govemning Body of the Society is superseded under Scction 33 of the ‘

& Madhya Pradesh Society Registrikaran Adhiniyarn 1973, the person 3: ;

or persons appointed by the State Government to manage the affairs
of the Society. In case of cducational institutions maintained and run
. by Local Bodies, the Foundation Society shall be the Council of the
- Local Body and in case the Local Body is superceded the person who

oo ey

cietv is superceded under Section 33 of the M.P. Socicty Registrikaran
Adhiniyam 1973. the person or the head of the body of persons :
appointed by the State Government to manage the affairs of the 8
Society. "
(f) “Donor” :- means an individual, firm, association, Charitable trust or
any other institution other than the Foundation Society giving a dona-
tion of not less than twenty-five thousand rupees in cash or immovable
property for the use of the college :
g .Provided that if the donation is given by any firm, association, trust or
g 'Mstitution, the representative nominated by such donor from time to time shall
Q be deemed to be the donor for the purpose of g.ﬁS Code.
! “The College Code shall apply to all colleges admitted to the privileges of the
MVersity except in the <colleges maintained or managed by the State Govern-
et or the University, ' '

LN,

e e
!

acts for the Body. i
z (c) “Governing Body”:-- means the GGoverning Body constituted in ac-
: cordance with: the provisions of this Statute. : ; by
(@) “Teachers” :-- means members of the teaching staff of a college and ;;’ i 5
includes the Principal. ;“ ji i |
(¢) “President of the Foundation Society”:—~ means a person who is § }
duly elected as its President (by whatever name called) by the Foun- ﬁ
dation Society and is the Exccutive head thereof and -where the So- :
|
|
9

: men ~ The Foundation Society ' o
e n%(cl) The Foundation Socicty of a college shall be responsible for providing
v dardssar}’.funds for the maintenance and vpkeep of the college upto the
,_ fequired by the University.
? \vho{; No employee of the college except an honorary or part-time teacher
P iy 0‘2211{31 an honorarium shall be an office bearer or member of the Founda-
) and(ai)n'(l) The Foundation Society of every college shall depO§‘it Endovvment
of By, aCCOTdE}nce with the scale given below with the University in the fornt
*Pusit Receipts in the joints names of the Registrar and the College:

'
H

k%
LI S

, . 23
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- ‘aculty rgraduate
If the college has only onc Faculty at the undergra |
@ Jevel Rs. 25,000/-
(b) For every additional Faculty at the undergraduate
level Rs. 15,000/-
(c) For ¢ach Faculty at the post-graduatc level - Rs. 10,000/

(if) Where the college does not have its own building which is considereq

satisfactory for its purposes by the University the Foundation Society shall make .,

an annual contribution of an amount not less than Rs. 5000/- towards a Building
Fund to be maintained with the university in the name of the college till the

-college constructs or acquires permanently a building, adequate for its purposes,

(iii) In case of a college in existence on the date of coming into force of
this Statute the Foundation Society shall :

(a) deposit with the University in every academic year commencing from
the year 1074-75 an amount equal to one fifth of the value of the
Endowment Fund necessary till the Endowment Fund as required in
clause (i) above is deposited in full. :

(b) Where the college does not have its own building considered satisfac-
tory for its purposes by the University, contribute towards the Building
Fund in accordance with clause (h) above. '

(iv) The deposit for creating the Endowment Fund or the contribution to-
wards the Building Fund, shall.not be made from the receipts of the college in
thi& form of fees from students or grants received by the college or from loans
from the staff of the college.

(4) (i) The income from the Endowment Fund shall be made available to the
college for its use. _ :

(ii) When the salary due to the teachers is not paid for thres months, the
University, may permit the use of the Endowment Fund and require the Foun-
dation Society to deposit back the amount drawn therefrom.

(iii) In the event of the closure.of the college or in the event of the college

. being takefi"over by the Government the caution money and “the-salary. due to

the employees (including teachers) of fie college shall be the first charge on the
Endowment Fund.
(iv) On a request from the Goveming Body, the amount in the Building Fund

will be released to the Governing Body for the construction of the college _

building or purchase of a building for the college.

(5) The Foundations Society shall carry out all lawful directions.of the
University and shall maintain and run the college in accordance with M.P.
Vishwavidyalaya Adhiniyam and the Statutes; Ordinances and Regulations made
thereunder. .

(6) (i) If the Executive Council, after giving reasonable opportunity to the
Foundation Society to state its casg, is satisfied that the Foundation Society has
failed to meet all or any of its obligations as laid down in the code, it may take
any of the following actions namely - ¢
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W,thdrawal oi:' the right to have its appointees other than the chairman

of the governing Body on the Government Body of the college.

o) Withdrawal of the powers vested in the Foundation Society by this
tatute.

) imﬂmdrawal 9f tl}e affiliation of the college.

(i) Where any action 1s taken by the Executive Council under the foregoing

Jaust, 1he Foundation Society may appeal to the M.P. Uchcha Shiksha Anudan

, ::)‘:ge matter shall be final. :

{ 4 (1) The Foundation Society shall have the following powers, namely-
(2) to appoint the first Principal and other members of the teaching:staff
6 of the college in accordance with the provisions of this Code till the
Governing Body is constituted or till the expiry of the period of ninety
ﬁ days from the date on which the college is first admitted to the

’ priyileges of the University, whichever is earlier.

(b) to sanction on the recommendation of the Governing Body the opening
of a new department of studies or the creation of new teaching posts
as involve additional financial obligation on the Foundation Society :

Provided that where the Foundation Society does not take a decision on the

.| ~proposat-made by the Governing Body within a period of sixty days from the

- shall be deemed to have concurred in the proposal. _
(¢) to sanction items of new expenditure exceeding Rs. 10,000/- the case
. of non-recurring expenditure and exceeding Rs. 4,000/- in the case
recurring expenditure which involve additional financial obligation on
the Foundation Society. -
&5 (@ to consider and pass resolution on the.sAnnual Estimates of Income
and Expenditure and the Audit Report of the College and forward
‘them to the Governing Body for its consideration
emiPdeed that if the Foundation Society does not communicate to the Gov-
eng Body its observation the Annual estimates of Income and Expen‘ditu're of
pr;;g“'ge within sixty days of its submission by the Govtaming Body it will br;
Am\ualed that the Foundation Society has no observations to make on the
ty Estxmatf: and the Governing Body may proceed to consider and approve
© val Estimate with or without reductions. |
to appoint the Auditors of the college from out of a panel of names
® approved by the Registrar of Firms and Societies. /

0 call for information regarding the functioniing of the college from the
Sovemning body and to suggest to the Governing Body measures for

Pfoviéhe improvement and development oil” the college : o fo da
Uy ®d that the Foundation Society shall not interfere with the day to day

(Zstratim of the college. L , 1
t tase of any difference of opinion between the Foundation Society an

against the decision of the Executive Council. The decision of the Ayog .

date on which the Governing Body submits its proposal the Foundation Society
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the Governing Body, any of them may refe

hose decision shall be binding. . o |
W 5. In case the college is maintained and run by an individual the obligatj,

and powers of the Foundation Society shall vest in such individual, ,

Part III -Governing Body '

6. (1) There shall be a Govemning

It shall consist of _
(a) The Chairman of the Governing Body appointed by the Foundatioy
~~Socicty from “amongst its members or by the individual maintaining

-the “college. o o '

(b) Two persons appointed by the Foundation Society from amongst its

. mernbers or by the individual maintaining the college.

(c) Two representatives of the University other than members of the
Foundation Society of the college, nominated by the Executive Council
atleast one of whom shall be from amongst the teachers of the Uni-
versity as far as possible working in institutions not located in the
same town as the college.

(d) One representative of the donors of the college to be elected by the
donors. |

() One nominee of the Government of Madhya Pradesh.

(f) Two representatives elected by the teachers of the college who have
completed two years of service other than the Principal, from amongst
themselves in such manner as may be prescribed by the College
Council : ' '

Provided that the restriction regarding two years of service shall not apply

for the first three years of the existence of a college.

(g) .The Principal of the College-Ex-Officio Member Secretary :

Prc?v1ded that the following shall not be eligible to be a member of the

Governing Body under clauses (a) to (e) above.
(i). a person who is related to any member of the staff of the
college except a part-time teacher who is paid an honorarium,
or who works on an honorary basis.

(i) a }Zlerson having pecuniary interest in the affairs of tile college;
an

(i) an employee of, the college.

(2) (1) The Chairman and member of the Governing Body other than
Ex-Officio member shall hold office for a period of two years .-

Provided that the Chairman and members appointed by the Foundatio
Society before the suppression of its Governing Body under the M.P. Society
Registrikaran Adhiniyam, 1973 shall cease to hold office on the suppression 0
the Governing Body of the Society and their places shall be filled by the appoin
tees of the person/persons appointed by the State Government to manage t1°
affairs of the Society.

Body for the management of” the college,

B
N Tt s,

r the matter to the Executive COuncij :

it S B e e s

e S R AN A
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i T E_\.,Ofﬁcio member shall forthwith ccase
e Body if he ceases to hold the office by
o 2 member.

™ ity An office-beareror member of the Governing Body may resign from
Go\‘Cming Body through a letter of resignation address he Secretary of the

ter of ed to the Sccretary of the
weming Body and the resignation shall take cffect as soon as the letter is

pceived by the Sf:crctary. The Secretary of the Governing Body shall take steps
1 fil all vacancies as ‘soon as t}}cy oceur,

(iv) When a vacancy occurs in the office of a member other than Exofficio
qember, before the expiry of his term the vacancy shall be filled, as soon as
inay be, by the election, nomination or appointment as the case may be, of a
member who shall hold office so long as the member in whose place he has
been elected, nominated or appointed, would have held it if the vacancy had not
occurred.

(v) Every change in the office-bearers or membership of the Governing
Body of a college shall be reported immediately to the University by the Sec-
retary. : -

7. (1) The Governing Body shall meet atleast thrice a year. Five members
of the Governing Body shall form a quorum. No quommMr
an adjourned meeting. If the quorum is not present within thirty minutes of the
time given in the notice no meeting shall be held.

(2) Meeting of the Governing Body shall be convened by the Secretary in
consultation with the Chairman. in case the Secretary does not call a meeting
when directed by the Chairman to do so, the Chairman may call the meeting.

(3) (a) The Secretary shall give atleast ten days notice of an ordinary
meeting of the Governing Body.

(b) An emergent meeting of -the Governing Body can be convened on three
clear days notice. N ‘

(¢) On a requisition signed by not-less than four members specifying busi-
655 10 be transacted, a special meeting of the Governing body shall be con-
Ve“?d within twenty days of the receipt of such requisition. Atleast ten days
Tolice of & special meeting shall be given. .

(d) The agenda of every meeting shall be sent with the notice to the
Members. Proposals from any member received by the Secretary ‘bcfore jfhe
SSug of notice shall be included in the agenda. The agenda of a special meeting
N-L@-l@ig_rllz the business indicated in the requisition. ’

(€) No business other than that included in the agenda shall be transacted
j giv%-lrflte_eti&g except with the concent of the Chairman and ur}tl_e_;gs'_fpfl'j__m_sflon =
- -~ Introduce it by the majority of the members present. :
Bog. Y The Chairman shall, when present, preside at meetlgg of :;e?sov‘;zggt
f@yl'hln the absence of the Chairman from any meeting the e P

P

tp be a member of the
virtuc of which fic has

§ _ ;
ee r to preside at the meeting. |
Exoepy t one of the members other than a teacher & g e A esions |
3 provide otherwise all acts of the Governing B0¢Y |
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coming or arising at its meeting shall beddom: antd tizmrieeit;}; the majority op
are present and vote at the I _
such members thereof as p o s G B e eame .

(5) The minutes of every meet! : ‘
by the Secretary and after approval by the 9‘7?1{?“_%9,,.9.‘?99_1.%?31333118 the

members within fifteen days of the meeting. o
(6) It shall be the duty of the representatives of the University on the

Governing Body to report to the Kulapati decisions affecting adversely the
smooth working of the college and violation, if any, of the Statutes, Ordinances,
Regulations or instructions of the University. o

(7) No act or proceeding of the Governing Body shall be in valid its mem.
bership'mc;r”gny defect or merely by reason of afiy vacancy in | irregularityin the
appointment; nomination or election of a member. ‘ ,

8. (1) The Governing Body shall be responsible for the general administra-

"tion of the college including :

(a) Management'and regulation of the finances, accounts, investments, prop-
erty and other assets of the college : :

Provided that no property of the colleges shall be disposed of without the
approval of the Foundation Society and the Foundation Society on its part shall
not withdraw or dispose of any property or asset used by the college or man-
aged by the Governing Body without the consent of the Governing Body.

(b) adoption with or without modification of the budget submitted by the
Principal of the college after considering the observations if any, of the Foun-
dation Society. L

(c) the institution and abolition of new department of Studies or new teach-
ing and non-tg:aching posts in the'college :

Provided that if the institution of a new department or a new teaching post

352 q9.9./%.

involves additional financial obligation on the Foundation Society, exercise of this -

power shall be subject to the provisions of paragraph 4 of the Code :

Provided also that no teaching Department or teaching post shall be abol-
ished without the prior approval of the Executive Council.

(d) Appointment, promotion, sus ension and punishment of the teachers of
the colleges and any other section affecting their servicos

Provided also that such approval éhall not be necessary in case of discharge
of a teacher (who is appointed on p obation) during or on the expiry of the

period of such probation on the ground that his work during such period was 10t

satisfactory \

Provided further that the power &f appointment shall be subject t0 the
provision of clause (a) of sub-paragraph (1) of paragraph 4.

(¢) Maintenance of the College upto the academic standard required by the
University and compliance by the college of the M. P, Vishwavidyalaya Adhiniya™
Statutes, Ordinances, Regulations and directions issued by the University from
time to time.

(2) In the matter of the management of the college, the Governing Body
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 final authority bound by Statutes, Ordinances, Regulations and di-
he University and such rules as are framed by the Governing Body

b
. of

Wl b ar

- i s of the University. ,
atr}ohc Governing Body shall submit to the Foundation Society -

Not later than the 3lst July of each year a Statement of Annual

Account of the college for the financial year immediately preceding

together with the-audit report by an auditor appointed by the Founda-

tion Society and annual report on the work and progress of the college
for the academic year ending 30th June immediately preceding.

(M) Not later than the 31st September each year the budget estimates of
the college for the following financial year.. '

() Proposals for such items of new expenditure exceeding Rs. 10,000/-
in the case non-recurring expenditure and exceeding Rs. 4,000/~ in the
case of recurring expenditure with involve additional financial obliga-
tion on the Foundation Society.

9.
()

(@) the procedure to be observed at its meetings :-
Provided that no decision affecting the service conditions of teachers

shall be taken at a meeting of the Governing Body in which atleast one
| teacher representative and one University representative are not present.

(b) the management of the college; and
(¢) the manner in which its decisions shall be given effect to.
1L The Governing Body shall exercise all powers not otherwise provided
Statlljtl this dcode and not inconsistent with the provisions of the Adhiniyam,
% and Ordinances, -
emlz- Tht? TA. and D.A. of nominee of the University or the State Govern-
‘ending a meeting of the Governing Body shall be paid by the College
rates admgssible to 2 member of the authorities of the University under
¢ by the University.
13 : . : ; .
g o (ﬂl]) The Governing Body shall be constituted in accordance with provi-
i o Statute within a period of ninety days from the date of admission
(z)c?fl]lfge to the privileges of the University.
Gt of enf%:}ove;nmg Body in existence on the date immediately preceding the
Proyi - Of this Statute '
wafcied that if, for any reason, the Goveming Body is not constituted in
:ﬁive Couwlm;j;the provisions of this Statute within the afore period, the Ex-
i, ncx.l;:may extend the period by a further period not exceeding sixty

by
1 IV .
14, (l)".-?;le College Council

!

pnn"ipal ang ®re shall be for each college, a college council consisting of the
i all teachers of the college. The Principal and the Vice Principal,

¢ niot inconsistent with the Adhiniyam, the Statutes. Ordinances and ‘

10. The Governing Body may make rules consistent with the provisions of
J te Adhiniyam, Statutes, Ordinances, with regard to ‘ :
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if any, of the college shall respectively, be the ex-officio P reSident;;i'

-P7 ident of the Council. ‘
Vice (zgefl"hc Secretary shall be elected by the Council from amongst -
bers. He shall hold office for one year, but for not more than two conge
terms. He shall convene meetings of the College Council under the direcs; i
he Principal. _ . .
L (3) The Council shall meet atleast thrice during the academic year. It i
perform the following duties namely : o
(a) to discuss the progress of studies in the college; .
(b) to bring to the notice of the Governing Body the needs of the studeniiil

and teachers; -

| (¢) to make recommendations to the Principal or the Governing, "1
i Body for improvement of the academic efficiency of the college, e
i (d) to advise the Principal on such matters relating to the intemal map

agement of the college and discipline of its students as may berﬁ
ferred to it from time to time; ’

5

(¢) to advise and assist the Principal in the preparation of the time tabli
allocation of teaching work and for the organisation of fhel]

ey
i el

o
2

extra-curricular activities of the college; o

affecting the interests, rights and privileges of the teachers as a class::
Part V - The Powers & Duties of the Principal

15. (1) The Principat shall be the Chief Executive Officer aild the aca\!cml% 1
head of the college and he shall participate in- the teaching work of the college’;g%

(2) Subject to the general control of the Governing Body the Principal shalli
be responsible for - %

(a) f
the privileges of the University;

(b) the.management of the ¢dllege library and hostels; '

(c) maintenance of the accounts receipts and expenditure of the colleglizan

(d) '

correspondence of the college and custody of the records of they
college; '

(¢) administration of the amalgamated fund;

(/) execution of the decisions of the Governing Body.

(3) The Principal shall have the following powers, namely .
(2) te admit students to the college;
(b)

the administration of the college generally as an institution admitted t;g

Sy

‘Pf-

il
i

to assign duties in respect of teaching, administrative work 11acn gﬁ;
extra-curricular activities to the teaching and other staff of the colleosl
and see 1o the proper performance thereof, to appoint, Promowl’ng :
leave, suspend and take disciplinary action against the olass 1 &
class IV employees of the College el
Provided that where disciplinary action is taken by the Principal, ¢ ap P
shall lie with the Governing Body; 7
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Qo maintain discipline in the college

provided that disciplinary action taken by the Principal against any student
e final and slTall not be liable to be revised by any other authority except
‘c quch revision 15 permitted by the Statutes and Ordinances of the Univer-

~>  ew P

st provided also that in thu" cas ¢ of rustication of a student from the college
ge council may review the decision of the Principal. ’

o colle .
: (c) to eXCreise all such other powers as may be conferred on him by the

: _—— Ordinances and Regulations,
]

ut VI - The Teacher of the College :
| 16. (1) No appointment to any teaching post in the college, including the post
1 of the Principal but excluding part-time appointments, temporary appointments
@ 1 ich are not to continue for more than six months and appointments to posts
which are to be filled by promotion, shall be made except .
(a) after duly and widely advertising the post together with the minimum
qualifications therefore and the emoluments of the post and allowing
: reasonable time within which the applicants may, in response to the
! advertisements, submit their applications;

(b) on the recommendation of the Selection Committec constituted - in

accordance with the, provisions of paragraph 17 below.

(2) No appointment to the post of Principal shall be made except with the
prior approval of the Executive. Council,

(3) No person shall be appointed to any teaching post including that of the
Principal unless he possesses the minimum qualifications prescribed for the post
in the Statutes. ) '

: (4) Every change in the teaching staff of the college shall be immediately
™ "ported to the University by the Principal.

| 17. (1) The Selection Committee for the appointment of the Principal shall
tonsist of

() the Chairman of the Governing Body - Chairman. |

(@) one representative of the -Governing Body nominated bw it from

_amongst its memoers other than the ‘tcacher’s rcprgscntatwcs; |

@) one of the Deans of Facultics which comprisc-subjects taught/ pro-

05 ' ' llege, nominated by the Kulapati; .
e e e by the B drovided that in the

) onc person nominated by the Exccutive Council I £
cascpof the appointxncnt>0f the First Principgl by the Foundat'lon So;
cicty instcad of the Chairman of the Governing Body the Prc.:sxdcnt 0
the Foundation Socicty shall be the Chairman of the Sclcctxionthor;-
mittee and one represcntative of the Foundation Soc;ct)S' x;ontxixonj ((:: om}:
it from among its members shall be a member of tl_w gcg

mittee instcad of the representative of the Govcmmgh :)o);' i il
by ) The Sclection Committee for the appointment of a tcachc

Y '
| Other than the Principal, shall consist of

T e e S S
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() the President of the Foundation Society or t;le 'C:'I[]alminh of me;;Gsiy:
eming Body according asﬂlﬂlgt}Foundanon ociety or the Govergglg
is the appointing. authority; ] .
(i) }jr?: );epresentggve of the appointing authority the Foundation Society
or the Governing Body, as the case may be, nominated t.,y it from
amongst its members other than the Teaqhers representatives,
(i) two experts in the subject concerned nominated by the Kulapati:
(iv) the Principal of the College - Member-Sep;etary. -
(3) The majority of total membership of any Selection Commuittee shall fong
the quorum of such Committee. . i
(4) The Selection Committee shall interview, adjudge the merits of each
candidate in accordance with the qualifications advertised and report to the
appointing authority the names arranged in order of merit, of the person or
persons, if any, whom it recommends for appointment to the post advertised :
Provided that in case of an appointment of a teacher other than the Prin-
cipal, no recommendation made by a Selection Committee shall be considered
to be valid unless atleast one of the experts in the subject is present in the
meeting of the Selection Committee in which the recommendation is decided
upon. S e e e e

e Ay

18. (1) No person shall be appointed to & full time and salaried teaching post
in the college except on the recommendation of the Committee of Selection
constituted in accordance with the provisions of this Statutes :

Provided that if the appointment to a teaching post is not excepted to
continue for more than six months and can not be delayed without determent to
the interests of the institution, the Governing Body may make such appointment
without obtaining the recommendation of the Committee of Selection but the
person so appointed shall not be retained on the same post for a period exceed-
ing six months or appointed to anotherspost in the service of the college except
on the recommendation of the Committee of Selection.

(2) Appointments to part-time teaching posts may be made by the Founda-
tion Society or the Governing Body, as the case may be on the recommendation
of the Principal from amongst persons who possess the minimum qualifications
prescribed for a lecturer.

Provided that where a part-time Principal of a Law College is to he ap-
pointed. the appointee shall possess the minimum qualifications prescribed for 2
Principal and his appointment shall be made with the prior approval of the
Executive Council. ‘~ “

19. The appointment of every teacher made prior to the coming into force:
of this Statute in accordance with the Statutes and Ordinances in force a the .
time the appointment was made, shall be deemed to be validly made.

20. (1) (i) The Principal and the other members of the teaching staff c:{ceggjj- :

those appointed in leave vacancies, on part-time basis or on temporary basts

shall be appointed initially on probation for one year. The period of probation

r -
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‘decd by more than one year so that the total pariod of proi)qtign
NS ey 1 ¢
B :

ixif‘;’\\;has an appointment 15 made ont temporary basis, whether in a leave
o wrwise, the reasons for such temporary appointment shall be

Y Or l’,ﬁl . 1 M M
) v the Principal to the University,

tﬁ“; Unless the work of the probationer is found to be unsatisfactory z;nd he

ff“'mﬁ; by the Governing Body atleast one month before the expiry of the
i Jf probation of its intention not to continue him in service, the probationer

N . 1 .
iﬁbcdéfmd to have been confirmed in his appointment on the expiry of the

aodof pmbation.
B) () Bvery teacher other than one appointed on part-time or temporary

&y, shall be appointed on written contract in the form prescribed in the Ap-

B

o palix stating therein the post to which he is appointed. the initial salary and the
ol of pay and other conditions of service. A copy of the contract shall be
g gna to the teacher and a copy shall be lodged with the University.

@ ()t shall be the duty of Governing Body to get such contract exccuted
i*z silbin a period of one month from the date on which the appointed person Joins
A

&

I

§
i
|
b

38

5
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i

TR » ediat )

g
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Y
7
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i
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g

I post. Provided that Governing Body shall get the contract executed | ..
() within a period of one month from the date on which the Governing

'% Body starts functioning in case of appointments made by the Founda-

i

—

: tion Society; :

i ® within a period of two months from the date on which this Statute
‘% comes into force in the case of all appointment% made prior to such
3 date.

b (i) In case of any conflict between the contract in the form prescribed in
§§ ® Appendix and any other contract between a teacher and the college or its

3‘ GD\'cming Body, the terms and conditions laid down in the contract as in the

E Appenldix shall be deemed to apply. - N
ﬁlledb' The posts of Assistant Professors and Professors shall ordmzmlytl e
g ) Promotion from amongst the qualified teachers in the college on the
: SCniority cum-merit :
o “?ll}il:;d \ﬁ’hen' no teacher of the colleg
of Aq _Promotion is to be made possess
b recom:;znttﬁpmf(:ssor or Professcg may !
: ‘hdation of the Selection Comumittec. o
" g ) the scales of pag for different categories of tcacl.lers n Fhe cg)l]:t:ﬁz
8] S th ¢ Principal shall be such as are prescribed from time to time by

OVernmment for sim; s in Government Colleges.

B0 or similar categories in LoV : ¢ Rs. 400/ per
s I“Un art-t Y id= rariuni O . P
o\ M andp tme Principal shall be paid- an hono al shall be paid an

¥ h"ﬂorarium Svery part-time teacher other than the Princip r week and Rs.

Bessaina el

TRERH
B

¢ in the immediately loxx'fr cadre
es the requisite qualifications, the
be filled by direct recruitment on.

P
R s ﬁﬁ%’f«},

y, i b Efle. 300/~ per month if he delivers 12 lectures pe

ﬂ‘ 3) Clivery atleast 8 lectures per week. o his favour
% Salary of every teacher shall be paid by cheque drawn 1 his

i

\ e

‘“"i'rik%’r‘J

ey

M
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358 o
latest by the 5th of the month following the m'onth to ;whlchhtille salary Feleitéé’f ;

(4) The Governing Body or the Foundatlog 'Socmffy S ;1 | not require %‘f 3
accept any donation or loan from the employees including the teachers of the 7%‘
college.

(5) Every teacher other than 2 part-time teacher shall be entitled to anpys
increment in the prescribed pay-scale on the due date as a matter of course
unless it is withheld after due enquiry. ’
23. In calculating the period of service of a teacher of the college fo any
purpose, including the application of time scale, service shal}_,be cognted from th
date of the first appointment, if there be no break of service during the period
preceding the substantive appointment. Short breaks of service not exceeding 7,
days shall be condoned. The period of college vacation shall be counted as
period spent on duty. .
24. A temporary teacher who has been in the service of a college for a full
academic yeaf, shall be entitled to full pay for the ensuing vacation. If such’
teacher is in the service of a college for less than a ful academic year but for
more than three months he shall be entitled to salary for the emsuing vacation,
in the same proportion as the period of his service bears to the total period in
the academic year; provided that such teacher shall not be entitled to any pay .
for the summer vacation where such teacher is officiating in place of another *
teacher on leave entitled to draw pay for the said vacations. "
25. (1) Every teacher including the Principal shall at all times maintain
absolute integrity and devotion to duty and shall do nothing which is unbecoming
of a teacher. _ L
(2) No member of the teaching staff except a part time-teacher of a college.
shall apply for any post under any other authority except through the Pfincipa}.}
and in the case of the Principal through the Chairman of the Governing Body.
(3) A teacher, other than a part-time teacher, shall be a whole-time em-
ployee of the college and shall not without the previous approval of the Govern-.
ing Body, engage himself in private tuition or in any trade or business or take
up any occupation or work (other than as an examiner or author of books) which
is likely to interfere with the duties of his appointment. ,
(4) No teacher shall except with the prior written sanction of the Governing,; '
Bedy participate in the editing or management of any newspaper or periodical . e
other than learned journals . S
Provided that part-time teachers of Journalism shall be exempted from the
operation of this sub-paragraph. .
(5) (a) A teacher shall obey all lawful directions of the Prineipal and the i
Governing Body of the college. He shall, in addition to the ordinary duties as 2 |
teacher perform such other duties as may be entrusted to him by the Principal ,
in connection with the co-curricular and extra-curricular activities in the college
or duties in connection with examinations, administration and the keeping of
discipline in the college. ‘ :

1

- pam
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No teacher shall !70 quUil'C@ to teach for more than twenty four periods
ng those for tutorxal' work) in a weck : =
vided {hat no part-time teacher shall be required to teach for more than
ods in @ wed,

No tcacher shall act in a manner prejudicial to the interests of the
associate himsclf with any activity, which, in the opinion of the Gov-

of \
wllizg;Bo dy might affect adversely the interests of the college.
!

e (i) No teacher shall bz? a‘mcmbﬁ‘:r of or be otherwise associated with any
Jjtical party or any organxsatlon which takes part in politics. nor shall he take -~
ot in aid of or assist in any .othc-':r manner any political movement or activity

i nof shall he canvass Or othervylse interfere in or use his influence in conmection

4 i or take part in any election to any legislature or local authority:

4 provided that -

(1) an employee qualified to vote at such election may exercise his right
to vote but where he does so, he shall not give any indication of the
manner in which he proposes to vote or has voted;

(b) the employee shall not be deemed to have contravened the provisions
of this paragraph by reason only that he assists in the conduct of an
election in the due performance of duty imposed on him by or under
any law for the time being in force.

1 (7) All teachers shall be governed by the rules of conduct if any, framed

4 by the Governing Body in conformity with the Adhiniyam the Statutes, Ordi-

# nances, and Regulations of the University. : o

i1 ) Any infringement of the provisions of the college code shall be regarded

R Governing of good discipline and would amount to misconduct and may well

7| Mwstify the initiation of disciplinary action against such teacher.

4 26. A permanent teacher shall be entitled to be in the service of the college

f wtil he completes the age of sixty two years .

| . Provided that if the Governing Body is satisfied, that extension of service is

D the interest of the college, it may extended his sgrvices upto a period of two

¥ears beyond the age of sixty two

4 e“epfovided also that where the date of retirement of a teacl‘{er with or withgut

'Odnsxon falls due during the course of the academic session the Governing
Y shall allow the teacher to continue till the end of the academic year.

%11327- A teacher in temporary service cannot discontinue his service in the
g

(i”chldi
provic
pcr ]

."lvc .
- W ()

mam.hf’veming Body shall similarly give calendar one month’s notice or one.

seWices salary in lieu thereof to a temporary employee when terminating his

foy ‘I;m}’idefi that no notice shall be necessary where the service of a temporary

i bﬁ;}s discontinued or terminated at the end of the fixed term for which he
*£0Inted, .

8 . i ) t .
S The service of a teacher who is appointed on probation can be termi-

"B

Without giving one month’s notice or one month’s salary in lien thereof.
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ing or at the end of the period of probation }f hiS’_Work I8 not £

tiated during -ommunicating to the teacher the intentigp of the ¢ Oupg
s Smjiipiotony byucnznin and giving him onc calendar month’s Notice ;Jovcr.“‘“gi
Body n?t'it,?vi?;:gx:c month’s salary in licu of the notice, Such Noticg L)‘ZII;U .
gicllz;\df‘;l)w iummcr vacation or any part thc'r cof a’jd the tcaf:llcr if he hag
in service for more than threc months durmg thg gcadcmm Scssion shal|
cntitled to salary for the ensuing summer vacation in the same Proportion ,.

period of service bears to the total period -in the acadcmxc‘ SCssion. The ¢
may, likewisc terminate his appointment b.efo'rc. th‘c. CXpiry of the Periog
pro'b.ation by giving onc calendar month’s notxcc.m writing to the Govcming Bog
or paying a sum cqual to onc month’s salary in licu of t'hc notice, :
29, 1') The service of a teacher (other than one appointed on tcmporary
part-time basis or on probation) shall not be terminated after confirmatiop ¢y ,
on the following grounds and without the approval of the Executive Counej
() Misconduct including wilful neglect of duty. :

()  Breach of the terms of the contract,

(i) Physical or mental unfitness,
(iv) Incompetence provided that the plea of incompetence shall not be -
used against a teacher after two years of his confirmation,
(v)  Abolition of the post with the prior approval of the Exccutive Coungfl:
N.B. cmploycces the Provided that termination of service on any ground
following under (1) or (iv) above shall not be ordered without holding an i
Inquiry in which the teacher ig given a statement of charges against him and
is afforded reasonable opportunity to defend himself:

(2) Except where the servi

of.misconduct including neglect of duty or breach of the terms of the contract
the, teacher shall terminate the agreement ¢x-
month’s notice or by paying t0

nthly salary which the teacher
8- The period of notice shall not include the summer

the other party a sum cqual to thrice the mo
concerned is then earnip

vacation or any part thereof
Part-VII - Suspension, Penalties & Disci
30. (1) The appointing authority ma i
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7) An employee of the college shall be deemed
.L by an order of the appointing auth(:)irirtl;d. to have been placed under
fa)  with effect from the date of his detention, if he is detained in custody,

whether on a criminal charge )
. or otherwise : .
fortyeight hours; for a period exceeding

Mg ) “im% cffect from the date of his conviction, if in the event of a con-
viction for an Oﬁ'ence he is sentenced, to a term of imprisonment .
exceeding forty-eight hours and is not forthwith dismissed or removed

or compulsorily retired consequent to such conviction

(3) An order of suspension made or deemed to have been'made shall .

continue to rex.nain in force until it is modified or revoked by the -appointing
authority, but in cases other than criminal proceedings it shall not operate for
more than six months. -
(4) During the.period. of suspension, the employee shall be allowed subsis-
tence allowance equal to fifly per cent of the emoluments last drawn by him.
(3) If the employee is exonerated from the charge or charges are subse-
quently withdrawn he shall be reinstated in his post and shall be paid fuall salary

& for the period of his suspension afier deducting the subsistence allowance al- *
i ready paid to him.

31. (1) The appointing authority may, for good and sufficient reasons. im-

pose on an emplovee of the College (including a teacher) the following penalties:

(a) Censure-, 7

(b) Recovery from his pay of the whole or part of any pecuqiii_i'}f loss-. .7
orders © | .-

caused by him to the college by negligence or breach of

(c) Withholding of increments of pay,

(d) Reduction to lower time scale of pay, grade or post;
() Compulsory retirement;

( Removal from service; < ) _
(¢) Dismissal from service which will ordinarily be & disqualification for

t future employment. in the College. . . _
“Besides the above, the penalty of fine not, exceeding Rupees Five may be

imposed on a Class IV employee.of the college for petty ca~re'les-sn<.3§s,'

Wpunctuality, idleness or similar misconduct of a minor nature. -

(2) The appointing authority may institute disciplinary proc
Wployee of the college.
- (3) No order imposing: any of the"pene
%bove, other than fine shall be made excép :
Mposing penalties on Government servant prescrl
Oemment and in force at the time the appointing authort
ainst the colle ] ncemned © A
ge employee €O r o |
 Provided that no proposal to reduce m rank or.pay a teache;: :‘:}’;ﬁt‘:’gii‘;
® service of the college or to remove or dismiss him f{)om ﬂfcgovenﬁng oy
tin compulsorily shall be deemed to have been passcd -by the g B0%

ceeding against-an. .-

penalties specified in_sub-paragraph (1) -
%ot in accordarice’ with the procedure.
bed by the Madhya Pradesh -
ity orders an inquiry- -

-

ot

[

prevem—
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majority of two thirds of the members prege .
Body in which it comes up for consideratio,
it shall not be given effect to unless it jg appr%-d

4

362

mless it is supported by a
meeting of the Governing
where a decision is duly taken

he Executive Council. .
by t_;fz (1)*Where any penalty is imposed on an employee of the college by

Principal, the employee concerned may prefer an appea!.,to the Governing B@lv
of the college within thirty days from the date on which a copy. of the orde’f |
appealed against is delivered to the appellant. ' ~

(2) Where any penalty other than reduc‘tloq m rank or pay or removal o
dismissal or compulsory retirement from service IS 1_m'posed on a teacher, he may: -
prefer an appeal to the Executive Council w1thm f_hll'ty days from the date 01% -
which a copy of the order appealed against is dehverfad to the appellant, "oy

(3) () An appeal against an order of the Governing Body imposing on
teacher the penalty of reduction in rank or pay or removal or dismissal
compulsory retirement from service shall be to a Tribunal consisting of ;

(2) A nomines of the Kulapati, other than a member of the Executiveiiis

Council who will act as the Chairman, T

(b) The aggrieved teacher’s nominee to be named by the appellant in his ;73

~ appeal, and

(c) A nominee of the Governing Body ) Ei

Provided that an appeal under this sub-paragraph shall be submitted to the iz
Kulapati not later than forty-five days from the date on which a copy of the 2
order appealed against is delivered to the appellant. o

. (4) The appeal shall, except where provided otherwise, be presented to the: =
authority to whom the appeal lies, a copy being forwarded by the appellantto -
the authority which made the order appealed against. It shall contain all materia.
statements and arguments on which the appellant relies, shall not contain a1y
disrespectful or improper language and shall be complete in itself

(5) The authority which made tl}é order appealed against shall on receipt of
a copy of the appeal, forward the same with its comments thereon together with
th; relevant {'ecords to the appellate anthority without any avoidable delay and
without waiting for any direction from the appellate authority.

(6) (i) The appellate authority may confirm, enhance, reduce or set aside 2
penalty or remit the case to the authority which imposed the penalty with such
directions as it may deem fit in the circumstances of the case. °

(if) The authority which made the order appealed against shall give offect

to the orders passed by the appellate authority.
Part VIII - Provided Fund & leave

33. (1) The Governing Body shall maintain a Provident for the benefit of 5
-employees. ) .

(2) Every whole time teacher and employee of, the college other than O
whose services have been Jent fo the college by Government or another Instl-
tution, permanently.appointed to a substantive post shall, as a condition of his

3"
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. become & depositor of the Provident Fund in the College.

- SN - A teacher/employcer of the college who has held a temporary/
, gobationAry appointment followed immediately without break of nervies by o
\
! i purpose of the Provident Fund rule, provided that subseription to the Fund
hall be optional .for the teacher/cmployee for the period of his temporary/
robationary appointment.

(3) The contribution of each depositor to the fund shall be cight per cent ‘of
ine salary of the depositor, such’ contribution shall be deducted monthly from the
slary of the depositor, and the amount so deducted with an equal amount to be
contributed by the college shall be deposited in the Separate Provident Fund
. Account in the joint name of the teacher/employce and the Principal of the
 eollege :

g Provided that in the casc of thc account of the Principal, it shall be in the
joint name of the Principal and the Chairman of the Governing Body .
Provided also that the depositor may raise, at his option, his contribution to

{ salary. Even when the contribution is so raised, the contribution ‘of the college
§ shall be eight per cent of the salary of the depositor.

!’ 4) () An employee on leave on full average pay shall continue to sub-.
'+ scribed to the Provident Fund during. the period of such leave.

(if) A teacher/empldyee under suspension shall not contribute to the Provi-
dent Fund during the period of suspension or shall the contribution of college be
due in this case.

(5) The Governing Body may, under such conditions-as may be laid down
by it, permit the payment of prima of life assurance policy or policies on the .ife
A of the depositor out of his personal contribution=to the Provident Fund. The
T~ dmount to be deposited in the Saving Bank Acceunt of the depositor shall be
feduced to the extent of such prima. In all such cases, the Life Insurance Policy
for which the prima are so paid shall be assigned in favour of the -college.

| On retirement of the depositor from the service of the college the policy
+ . Shall be reassigned to him by the college. In casc of maturity of the policy during
e service of the depositor in the college, the full amount of the policy shall be
Sredited to the Provident Fund account of the depositor. In the cvent of the
®th of the depositor during his service in the college the full amount of tac
Policy shall be paid to the legal suceessor of the deceased to the Provident Fund,
w (6) When a depositor’s service in the college come to an end by his retire-
N, resignation or otherwise he shall be entitled to receive the entire amount
g to his credit in the Provident Fund Provided that a depositor whose
i g has: been dispensed with for what in the ppinion of the Govcming Body
. 08§ misconduct or who has been in the service of the college for a continu-

Period, of less than two years from the date from which he was allowed

-
.
7

it

Srvige

28

— appointment to'a substantive post shall in respect of such temporary/ .
obationary appointment be deemed to have lield a permanent appointment for-

the Provident Fund to any amount not excecding fiftcen percent of his monthly -
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: d shall not be entitled to an

o S"bscﬁbe © thi P;ﬁzliﬁltc;ugr to the interest accrued the’rgoé) o of the
contrlbuu%r; dn:};iz th}zlit in the event of the dea.th of QSpositor during his seri ;.;::.‘;‘
) thl;rg;llege- the entire amount standing to his credit shall be paid to g, Iegal
Succ;?S}(;)r -o’i"}::CPf:vciZ?ssS'of the first proviso shall not invoked in the gy, : -
an emi)lc;yee who is prevented fr'om 'rendering. t.:he mln;]mum two_years Servis
by reason of death, disability which in the opinion of the Governing Body pre
vents him from rendering further service or any scheme of retrenchment affect.
ing such employee. , L
(7) The Governing Body shall frame rules for tempora.ry advances from thy
Provident Fund, which shall. interalia include the following as the legitimaty
objects for such advance.
34. (1), The employees including the teachers of the college shall be entitleg |

to leave in accordance with the leave rules of the Government of Madhya
Pradesh in force and as applicable to Government Servants in vacation and
non-vacation departments. All posts of teachers other than the Principal shallbe |
vacation posts. ' :
(2) In case of teachers leave other than casual leave shall be sanctioned by

the Governing Body. Casual leave in case of the Principal shall be sanctioned

by the Chairman of the Goveming Body and in case of other teachers by the
Principal.
Part IX - Miscellaneous :

35. (1) The College shall have its own Fund and all recéipts of the college

such as fees, donations, grants, interest on investments and Endowment Fund.
and borrowing shall be carried to the Fund.

(2) All moneys belonging to the Fund shall bé deposited in such Bank ¢

invested in such manner as the Govérming Body may decide.
(3) All expenditure, as may be-Sanctioned by the Governing Body, for the
purpose of the College, shall be met from the Fund, |

i (4) The funcl1 of the college shall not be used for meeting .any expenditure
of or giving any loan to the Foundation Societv or. itution run by
the Foundation Society. o 0y otherl R

136. (1) In addition to such registers and r -
. ecord Body may
require to be maintained, eve ords as the Governing 50%Y

\ ry college shall maintain such repisters and records
as may, be prescribed by the Executive Council. uch regis

(2) Accounts, registfzrs,- proceedings of meetings and other records of the
college shall be open to inspection. on all working days during office hours; by

364

- members of the Governing Body and pers

i : ; ons appoi cutive Coun-
cil to conduct any inspection. ons appomnted by the Exe

~37. No person connected with the management of . the college and 7
Principal or o‘gher-teacher or other employee thereof shall directly or indirectly
take or receive or cause to be taken or Teceived any contribution, donation, 668
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o payment of any sort either in cash or in kind, other thax%%mé: Wiegssor
of

" rescribed by the .Ur.liversity, from or on behalf of any pupil as a-condition

. ranting him admxss1911 to the college or pursuing a coursc of study therein

il such amounts paid by the students shall form part of the receipts of thé
.

‘°“°§g, Any dispute arising out of’ the contract of service, between the Gov-
;ming Body of the co}lege and any of its teachers shall at the request of the ,
gacher or the Governing Body be referred by the Kulapati to a Tribunal con-

¢ gisting of one nominee of the Kulapati other than a member of the Executive

i Council who shall be the Chairman and one nominee each of’ the teacher and '

i e Governing Body and the decision of the Tribunal shall be final.

“6 39. Notwithstanding the provisions of this statute, a non-government college

> of Engineering/Technology or a Regional College of Education may be admin-
istered by the Executive Body of the institution (by whatever name called)

constituted in accordance with the bye-laws/regulations of the institution :

Provided that ‘ " . b

(1) The Executive Body of the institution shall have amongst its members
atleast one representative elected from amongst themselves by the teacher of
the institution, other than the Principal who have completed atleast two years of
service in the institution.

(2) All. appointments to teaching posts in the institution, not. lower than that
of a teacher and other than those which use to be filled by. promotions shall be
{nade on the recommendation of selection committee which shall have amongst
its members atleast the expert in the subject concerned nominated by the Kulapati.

(3) The provisions of “Part VII-Suspension, Penalties and disciplinary au-
thority™ of this statute shall apply in case of both the teaching and the non-teaching

Q Saff of the institutions.

| ' APPENDIX= -
’ Form of Agreement of Service for Teachers
An Agreement made tHIS ....o.eeeesressseoseesmesmisesssesssssesesrsessens .. day of
-------- s, 19 Detween SHIT .ovveverevenicrmssssnneenneneenn (hereinafter called

téle Teacher) of the part, and the Governing Body of the ...,
dlege (hereinafter called the Governing Body), through its Chairman/ Secre-

% of the second part, .
mem?hmas the Governing Body has appointed Shri .....c.cvvivinniinnes as a
tem °r of the Teaching Staff of the .c..cvrnveveunn. e College upon the

vs and conditions agreement witnesses that the party of the first part and the

*ming Body hereby contract and agree as follows :
§ That this agreement shall begin from the......... verseinsesenersnterne day of 19

“oenand shall be determinable as hereinafter provided.

L .
NA “Qnmdcd as per Cord. Coin. item No, 10 dated 27-9-76 and approved by the E.C, Res. L
45 dated 24-1 179, ' |

. i

h ' |
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2. That the party ofthe first part 18 employed on probation for 3 Periq di”i‘fg
one y;zar Jind shall be paid a monthly salary of Rs..oovverinnnnnnil, in the piee

scale of Rs. . the period of probation may b extended by-.such further Period_z‘
the party of second part may deem fit; but the tofal penod‘ of probation g, 1
in no case, exceed two years. The teacher shall be deemed to. haye b .
confirmed in his appointment unless not later th.an one monﬂ.l b_efore the gy 0
ration thereof, the Govemning Body informs him in writing of its intention not
continue him. )
3. That,on confirmation the Governing Body shall pay to the teacher duri;
the coptinuance of this engagement salary in the pay scale of Rs. ............. if
10 increment shall be without. the approval of the Governing Body.
4. The Teacher shall during the continuance of his engagement be entitled:
to the benefit of the -Provident Fund maintained by the Goveming Body i3
accordance with the provisions laid down in the College Code.

5. That the date of birth of the party of the first part is .......and the]

4t
:
b

\
A

last day of the academic year in which he attains the age of sixty unless:
extension is granted as provided in para 26 of the College.

6. That the Teacher shall be entitled to leave in accordance with the pro-
visions of the College Code. g

7. That the Teacher shall devote his whole time to, the service of the ;’Z"éf
College, and shall not, without the permission of the Governing Body, engage
directly or indirectly in private tuition or any trade or business or other remunera- 5
tive work which may interfere with the proper discharge of his duties; but this

prohibition shall not apply to such benefits as accrue to him as an Examiner. of
Author of Books or due to his academic achievements. '

8. That the party of the first part, shall, in addition to the Ordinary dutics,
perform §uch other duties as may be #ssigned to him by the Principal of the
College in connection with the Social intellectual or athletic activities of

. . s 0w Iﬁ
college or examinations or administration or the keeping of discipline in the %
college.

?. After confirmation, the services of the party of the first part ¢an be
terminated only.on the following grounds :~(2) Misconduct including wilful 7¢°

glect of duty, (b) Breach of any of the terms of contract; () (d) (¢) Physical
or mental Incompetence; Abolition of post:

Provided that : "

() the pleae of incompetence shall not be used against the party of the

first part after he has served the party of the second part fof two
years or more after his confirmation.
(i) the services of the party of the first part shall not be tcm‘linatcd gndcl‘
~ sub-clause () without obtaining a certificate to that effect from 2
Medical Board to be appointed by the Governing Body. )
(i) the services of the party of the first part shall not be terminated ©
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any account without the previous approval of cecutive '
10 Except when. termination of service h:: taken platrl: ui’;ﬁust;\éccg‘?:: (E;l)
(o) of clause 9 nelt'l?er the party of the first part nor the party of the second
ot ghall tg?nnxpate Fh.us A.greemcnt,. except by giving to the other party threc
month’s notice in writing or by paymng to the other party a sum equal to three

N

: qonths salary; which the party of the first part is then carning. The period of

potice Teferred to above does not include the Summer vacation or any part
ereof.
. 11. Nothing in thi§ agreement shall affect the right of the party -of the first
part to apply for refer_nng any difference or dispute arising out of this agreement
o the Tribunal constltuted;-,ur;%der paragraph 39 of the College Code unfitness;
12. On the termination of this agreement from whatever cause, the teacher
shall deliver upto the Governing Body all books, apparatus, records and such
" other articles belonging to the College or to the University as may be in his
. possession,
The Governing Body shall clear the Account of the teacher in respect of
arredrs of salaries, if any, and other dues that may be payable to him from the
College within three months of the termination of this Agreement.

Signature ..........cccceeernnn. day of .........ccceenee... 19
(1) e (Party of the First Part) :
) I (Part of the Second Part)
In the pmesence of-
4 ) (Witness 1)
7)) R (Witness 2)

------
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OFFICE OF THE PRINCIPAL

=3 D. P. VIPRA COLLEGE, BILASPUR (C.G.)

Accredited “A” by NAAC, IS0O-9001:2015 Certified
Phone No.- 07752-424497, Web. — www.dpvipracollege.in, Email- dpvipracollegel@gmail.com

Translated Copy of Code of Conduct for Professor and Emplovee

Following code of conduct is approved by th’é Governing Body for Professors and Employee

1-

All the professors and employee will serve the institute with complete dedication and unity to
fulfill their duties; they will not do anythlﬁrg that can be considered as their official misconduct
and tar the dignity of the institution.

Any of the professor/ employee will not publish their statement and view in news papers or any
other medium without the due pernliséic;ﬁ of the Principal.

Professor/Employee will have to follow all the legal and administrative orders and work given
by the Principal. It would be compulsory to follow co-curricular and exira-curricular activities
other than teaching responsibilities.

Neither of the professors/employees shall be associated with any political organization directly
or indirectly, nor will participate in .‘q‘ampaigning of any political party and benefit that
organization with their influence. )

Neither of the professor/employee is allowed to stay in direct contact with any higher official/
minister/ political leader efc., nor give any statement to print or electronic media without any
prior intimation from the governing body/ college.

The college and governing body consid‘ers the undesirable and illegal activities of post holders
of professor/employee association as 'p"érsonal activity. Professors/ Employees association or
through their representatives are allowed to present their genuine demand to a capable officer of
the college. On the contrary if the professor/employee or their representative gives statement to
print/ electronic media to tar the image of the college, such act will be considered as personal

and action will be taken in accordance.

! N
2
] . T




7- All the professor/ employee will have to obey the civil code of conduct and leave rules of \
Chhattisgarh Government. Moreover they will have to obey compulsorily and literally all the
relative orders of higher education or other Department of Chhattisgarh Government.
8- It will be compulsory for any professors/ employee are their association to have written
intimation and permission from on capable officer before pleading to the Court or Government
against the college or governing body.
9- No professor/employee is allowed to run their own coaching/tuition/ business. Moreover if they
are serving any institute / association or any other place, they will have to take prior permission
from a capable officer from the college. .
10- Violation of any of the clause of code of ‘c%pduct will be considered as a deed of indiscipline

and misconduct, consequently college adlh_‘inistration is liable to take strict action against the

/
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concerned person.
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