
Civil service conduct 

rule



 Every organisation, public or private, has certain rules and regulations 

governing the conduct or behaviour of its employees. 

 Human nature is a mixture of both vices and virtues. There should be a 

prescribed code of conduct and discipline to put the employees on the right 

track and get the goals of the organisation realised. 

 A high moral standard of conduct among the public servants is of utmost 

necessity to set an example to the public at large.

 lntegrity and discip!ine in t-he service are essential for an efficient personnel 

system. Promotion of the employees depends upon their good behaviollr and 

observance of discipline in the service.



 i) Restrictions on Political Activities 

 virtue of the official position, a civil servant, has some peculiar powers as well 

as responsibilities. But besides being an employee, helshe is also a citizen and 

should have minimum political rights. But at the same time, helshe cannot be a 

simple citizen and the public interest demands the maintenance of p6litical 

impartiality in the civil services and the confidence in that impartiality is an 

essential part of the structure of the Government. 



Political Neutrality

 Pofitical neutrality of civil servants has been regarded as one of the essential 

conditions for the success of a democratic form of Government. It means that 

civil servants should not participate in political activities

 . To ensure political neutrality of the public services in many countries, the 

civil servants are denied direct participation in political life of the country. 

 The political rights of the public servants may be broadly categorised into (1) 

rights concerning the exercise of vote and general political activity and (2) 

rights in respect of candidature for. legislative or municipal bodies.



 CAUSES OF DISCIPLINARY PROCEEDINGS 
 The following are the various causes of disciplinary proceedings. I) Acts Amounting to Crimes

 a) Embezzlement

 b) Falsification of accounts not amounting to misappropriation of money

 c) Fraudulent claims (e.g. T.A.) d) Forgery of documents t

 e) Theft of Government Property I

 f) Defrauding Government i

 g) Bribery

 h) Corruption 

 i) Possession of disproportionate assets I

 j) Offences against other laws applicable to Government Servants. 



ISSUES AND PROBLEMS.

 Lack of Knowledge of the Disciplinary Procedure

 It has been seen many a time that the appointing authorities as well as 

employees are unaware of the details of the disciplinary procedures resulting in 

many problems. 

 Since employees are expected to conform to rules and regulations and behave 

in a responsible manner, it is essential that these rules and regulations are 

properly and carefully formulated and communicated to them. The purposes 

and techniques of the removal process should be explained to all so that 

complex and unnecessary ' appellate action can be avoided. 



 ii) Delays

 The time taken to take disciplinary action is very long. When an 

employee knows of the impending action, he/ she becomes more 

and more irresponsible and problematic. Delays cause hardship to 

the employees.

 iii) Lack of Fair Play

 There is a tendency that the appellate authority generally supports 

the decision of his/ her subordinates. This defeats the purpose of 

appeal.



 v) Too Many Rules

 It is a sound policy to have as few rules as possible for the 

proliferation of rules leads to contempt and undermines the 

concept of discipline. The rules must be simple and clear..

 Vi) Lack of Proper Understanding

 it is wrong to conceive of discipline as something restrictive 

which is imposed by force or threats of punishment. 


